The Heterosexual Questionnaire – Consciousness raising.
The following are examples of the types of questions the GLBT community has been
asked in the past and is still being asked today.  We have reversed the audience of the
questions to put the heterosexual community in question.
Your Favorite Questions about the World of Practicing Heterosexuals 

1. What do you think caused your heterosexuality? 

2. When and how did you first decide you were a heterosexual? 


3. Is it possible your heterosexuality is just a phase you may grow out of? 

4. Is it possible your heterosexuality stems from a neurotic fear of others of the same 

sex? 

5. Isn’t it possible that all you need is a good Gay lover? 

9. To whom have you disclosed your heterosexual tendencies? How did they react? 

10. Your heterosexuality doesn’t offend me as long as you don’t try to force it on me. 

Why do you people feel compelled to seduce others into your sexual orientation?

11. If you choose to nurture children, would you try to make them heterosexual too? 

16. Why is the heterosexual lifestyle only about sex? 

17. With all the societal support marriage receives, the divorce rate is spiraling. Why are 

there so few stable relationships among heterosexuals? 

18. How could the human race survive if everyone were heterosexual, considering the 

menace of overpopulation? 

19. There seem to be very few happy heterosexuals. Techniques have been developed 

with which you might be able to change if you really want to. Have you considered 

aversion therapy? 

20. Do heterosexuals hate and/or distrust others of their own sex? Is that what makes 

them heterosexual?

21. It’s God’s job to judge, not mine, but don’t you think that you have a better chance of going to heaven if you weren’t heterosexual?
Strategies for Supporting Gay and Lesbian Trainees and Volunteers: a message from P.C. Washington 

Trainees and Volunteers must understand there are limitations to support and they are expected to adjust to conditions outside of the office.  However, they will need knowledge and tools to do so and the following points will help orient staff about how to support GLB Volunteers.

Staff should also understand that all Trainees arrive with expectations for support, including GLB Volunteers.  It is likely they have already been in contact with current or ex-volunteers who may or may not provide a positive view of staff support measures.  Staff credibility will be undermined if they are not prepared.

· The Peace Corps Office and the Training Center should be safe havens where all gay Volunteers can be out and feel safe and accepted.  Staff may feel uncomfortable about this for a while but will get used to it and some may even decide to “come out of the closet.”  Stranger things have happened.

· It is OK for staff to feel uncomfortable.  It is not OK to ignore a situation or Volunteer support needs.  It is better to admit you are uncomfortable and then offer to connect the Trainee or Volunteer to a staff member who is comfortable talking about gay issues, concerns, culture or contributions.  With time, it becomes easier once you have confronted your fears and feel less threatened.

· Peace Corps Staff and Trainees should receive diversity training and specifically they should receive some training on gay culture.  It is very important for staff to understand why they are homophobic or why they are uncomfortable (understand your own culture in order to be able to understand another).  Gay people and gay cultures exist in every part of the world, though it may not be recognized as a distinct culture from the heterosexual norm, and it may not be overtly accepted or approved of.  People may also interpret what is actually gay behavior differently from one culture to another. American staff should not assume HCN staff cannot address, would not address or don’t know how to address gay culture from their own cultural perspective or that they couldn’t understand and empathize with gay Trainees and Volunteers.
· Inclusive Language should be used in Training and in Language classes. For example, the terms “gay” and “lesbian” should be clearly mentioned when discussing diversity, when welcoming all Volunteers to Training during intro sections, and in Language classes, facilitators can be coached/trained to ask, “do you have a boyfriend, girlfriend or partner?” when discussing family in language classes.  

· Cross Cultural, Safety and Security and Health sessions should clearly address gay/lesbian information about local customs, dating, beliefs, etc.  This will help them to be safe, healthy and productive.  This information should come from a variety of sources including gay people in the host country, gay organizations in the host country and gay volunteers.

· Confidentiality inside and outside of the Peace Corps office and Training Center should be addressed.

· GLB Volunteers may want contact information for the local gay organization in the capital so they can talk with gay people.  This will help them to get unbiased information about gay culture in the host country.  That way they will know how to behave and thus be able to keep safe.

· GLB Volunteers may or may not want to form a formal gay/lesbian support group.  A Staff member should be liaison to this group.  

· GLB Support does not belong in the Medical Office any more than other kinds of support.  Just because a Volunteer is gay or lesbian doesn’t mean they need counseling.  All staff should be prepared to address support needs of GLB Volunteers.

· They may want to write articles in the Volunteer Newsletter to encourage other gay/lesbian volunteers to come to a meeting or to further educate Volunteers and Staff about GLB issues.

· PRACTICE MAKES PERFECT – it is OK to make mistakes!  Be honest and brave.
What is an Ally?
An ally is somebody who will confront instances of derogatory language, confront stereotypes, use inclusive language, work to educate themselves, treat LGBT people like they do everybody else and support policies and laws that promote equality.
An ally is a “safe person” for someone who is gay, lesbian or bisexual to speak with. This means that one is committed to providing support and to maintaining confidentiality. This commitment extends to people with a gay, lesbian or bisexual roommate, friend or family member who may wish to speak with someone. 

Statement of Ally-dom:

The rain- bow flag became a visible symbol in the LGBT equal rights movement in the United States in the 1980’s. The rainbow and pink triangle has been adopted for “Safe Zone in Peace Corps” and will be easily identifiable by LGBT people.  Heterosexual allies also need visual representation to distinguish themselves thus the inclusion of the word “ally.” The Safe at Peace Corps symbol is a message to lesbian, bisexual, gay, and trans-gendered students and colleagues that you are knowledgeable, supportive and trustworthy.  PCVs will know they can come to you for help, advice, or just to talk with someone who is affirmative of their sexual orientation or gender identity. The symbol also means that homophobic and heterosexist comments and actions will not be tolerated, but will be addressed in an educational and informative manner.  Colleagues and PCVs have a right to their opinion; however, if someone is stating myths or misinformation about LBGT individuals you will inform them of more accurate information in a respectful manner.  

Letter to J-15s From Safe Zone Coordinators About LGBT Issues
Dear J-15s,


Congratulations on your Peace Corps Jordan placement! We are very excited to have you join our PCJ family. We are a small, but very diverse group of volunteers, and cannot wait to see what kind of unique characteristics and qualities you all bring to the bunch. As you read through all of your pre-departure materials, you will become acquainted with the various aspects of life here, including some of the more conservative aspects of Jordanian culture that might present some challenges in navigating through. This is especially true for those of you that are members of the LGBTQ community. 


Being open about an LGBTQ identity in Jordan is not an option. A small, under the radar, community does exist within the capital city of Amman, but in the small and mostly rural communities that PCVs serve, remaining discreet about this part of your identities is an important part of successful integration and leading a safe and secure life at site.  Officially, homosexuality is not illegal in Jordan, but there are no provisions in Jordanian law to protect the rights of LGBTQ individuals. Prevailing societal attitudes are more often than not shaped by Islamic values and law, which view homosexuality as immoral and sinful. So, while legally, there might be no repercussions for being “out” as a PCV in Jordan, there would certainly be consequences in your communities, causing an “out” volunteer to feel rejected, uncomfortable, and possibly unsafe.  This is why we, at Peace Corps Jordan recommend that you do not tell any host country national of your sexual orientation.

Having to hide a part of yourself that you have possibly been extremely open and comfortable with at home in the States can be very stressful and lonely. But it is important to note that we have several support systems in place for PCVs that identify as LGBTQ. First and foremost, we have each other. The community of volunteers here is our biggest support system and we do our best to facilitate an environment of openness and acceptance among each other. Select volunteers are also members of the Peer Support Network, and have been trained in providing emotional support (see the welcome letter from Jordan’s PSN for more details). Last year, all of Peace Corps Jordan’s senior staff and volunteer members of the PSN participated in a Safe Zone LGBT Ally Development training. Walking around the office, you will notice the Safe Zone sticker of acceptance posted on various doors and walls. Prior to pre-service training, the Jordanian language and cultural facilitators (LCFs) will go through several diversity sessions, part of which will highlight the struggles that LGBTQ volunteers might face during their service, and how to best provide support to them. Finally, during your pre-service training, all trainees will also participate in a diversity session that will similarly highlight the experiences of LGBTQ volunteers and discuss coping strategies to the associated stressors.

You are not the first or the last LGBTQ volunteer to serve in Jordan, and this is important to remember. There have been many before us who have been successful volunteers in the most surprising locations with the most incredible impacts on their communities, regardless of their differences. Nor are you the only LGBTQ member of your community, as there are many LGBTQ host country nationals who need a role model. Simply being present in a conservative community can drastically change the life of just one individual living there.  You being there but not being out can still make a difference in someone’s life.  We have many success stories to share with you if you would like.    


Serving as an LGBTQ volunteer in Jordan is a uniquely rewarding experience, however taxing it can be at times. This letter is not to discourage you, but rather make you aware and help to lay out the various support systems we already have in place. To learn more about being LGBTQ and in the Peace Corps, please take a few minutes and visit the Lesbian, Gay, Bisexual, & Transgender US Peace Corps Alumni website at, http://www.lgbrpcv.org/. 


This is a topic that we will delve further into throughout your PST and service. Please don’t hesitate to contact either of us with any further questions or concerns. Looking forward to meeting all of you!

Sarah Bender (sarah.bender42@gmail.com)

Special Education Volunteer

Safe Zone Training Co-Coordinator
Andy Harris (andy.r.harris@gmail.com) 
Youth Development Volunteer

Safe Zone Training Co-Coordinator

